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 Letter from Leadership
We hope that you and your loved ones 
are healthy and safe. We are delighted to 
send you our inaugural alumni newsletter, 
the Paul, Weiss Alumni Bulletin. 
 
The Bulletin will feature alumni profiles, 
class notes, enhanced career and coaching 
services, and more. We will also share 
news that we hope captures the essence 
of the Paul, Weiss community.
 
 ▪  Firm news: It’s been a busy six months. At the 

beginning of 2021, we announced the opening 
of a new office in San Francisco, our first West 
Coast location, bringing in a renowned litigation 
team comprised of Melinda Haag, Walt Brown 
and Randy Luskey; and leading private equity 
partners, Austin Pollet and Jeremy Veit.  
Josh Hill, a former federal prosecutor and  
Paul, Weiss alum, has just (re)joined the firm 
as a litigation partner resident in San Francisco 
and New York. Further expansion is on the 
horizon as we position ourselves as an elite 
player in the region. In New York, David Tarr and 
Krishna Veeraraghavan joined our Corporate 
Department, and Brian Krause joined our 
Tax Department. We also promoted seven 
lawyers to the partnership. We created a Biden 
Administration Resource Center to provide 
timely guidance for boards and management on 
the policy, legislative and regulatory priorities 
of the new administration; and we further 
expanded our Sustainability and Environmental, 
Social & Governance Advisory Practice to help 
clients develop integrated ESG strategies.

 ▪ �Pro�Bono�Efforts: Our lawyers won high-impact 
voting rights cases; reproductive rights appeals; 
and the release of scores of detainees facing 
elevated health risks from COVID-19, while 
providing crucial legal services to individuals, 
nonprofits and small businesses hurt by the 
pandemic—earning us a top-10 ranking in The 
American Lawyer’s “Pro Bono Scorecard,” which 
ranks the top 200 firms in the nation based on 
their pro bono commitment and impact.

 ▪ �Racial�Justice�Initiatives: In collaboration  
with our Black Lawyers Network, we expanded 
opportunities for our lawyers to engage 
in grassroots racial justice efforts; created 
new opportunities for our transactional 
attorneys to support Black-owned businesses; 
began recruiting at additional HBCUs; 
launched a supplier diversity program; and 
spearheaded other important diversity, 
equity and inclusion initiatives. In February, 
we issued an influential report with the 
Asian American Bar Association of New York 
on rising anti-Asian hate and violence.

 
 ▪  Public�Advocacy: In May, Chairman Brad Karp 

organized leaders of 95 of the nation’s leading 
law firms to sign a statement denouncing 
voting restrictions recognizing that “[e]qual 
access to voting is a fundamental right in the 
United States.” The New York Times highlighted 
Paul, Weiss’s leading role in organizing the 
coalition. Three weeks later, Brad once again 
enlisted more than 60 law firm leaders to 
issue a powerful statement condemning the 
recent national surge in anti-Semitic attacks 
and negative portrayals of Jews in the media.

We are proud of what we accomplished under 
extraordinarily challenging circumstances. We wish 
you a restful and peaceful summer, and we look 
forward to connecting with you in the near future. 
We welcome your ideas and engagement and very 
much look forward to staying in touch.

Brad Karp, Chairman
Valerie Radwaner, Deputy Chair
Jeff�Marell, Corporate Partner and 
Alumni Committee Co-Chair
Liza Velazquez, Litigation Partner and 
Alumni Committee Co-Chair
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practices. We appear to primarily act together as a nation once 
it’s too late—meaning, after yet another human being has been 
maimed or killed. Moreover, we are not doing it in a systematic 
way that addresses what the studies show us: that policing 
in many communities is racialized. What do I mean by that? 
A simple example: White people and Black people are shown 
to smoke marijuana at the same rates; however, our criminal 
legal system disproportionately targets people of color for 
possession and distribution. 

Accordingly, the thought was: What would happen if we started 
to civilly prosecute those cases that the private bar does not 
take on because they are uneconomical? Could we effectively 
become a policing mechanism that reduces the numbers of 
encounters between police and people of color? And thus, 
could we start to reform policing practices in a similar way that 
police cars on highways tend to reduce drivers from speeding?

With these baseline principles in mind, we launched the 
initiative on June 10, 2020—my first day on the job. In its 
initial phase, the question was: Can we attract the necessary 
resources that will allow us to actually put the necessary 
infrastructure in place? That required a significant effort in 
building up a resource base of pro bono volunteers (both on the 
intake side, the law firm side and the legal clinic side) that would 
allow us to tell the community that we wanted to hear their 
stories and, if possible, litigate them. 

I’m proud to report that the baseline infrastructure build was 
successful. By July 2020, we opened up a hotline, email address 
and intake process forms, with a plan to start assigning cases for 
investigation in September 2020. By August 2020, we had secured 
an initial cohort of volunteers and had a robust training curriculum 
in place with some of the foremost experts in the field.

Right now, more than 40 of our law firm partners have cases 
under investigation or are participating in litigation. To date, 
we have one case up on appeal that we worked on with one 

of our legal clinic partners and that I’ll 
be arguing before the Fifth Circuit on 
June 9; 10 cases that have been filed 
in federal district courts in Louisiana; 
and more than 30 additional cases 
under investigation. We’re slated to file 
approximately 30 cases by year’s end, 
with more to come in 2022. Intake is 
continuing to go strong, as we are in 
receipt of nearly 300 complaints. And, 
this month, with the invaluable support 
of our corporate intake volunteers—from 

companies that include Amazon, Facebook, Dropbox, Ironclad, 
JPMorgan Chase, Ro, Via, Autodesk and Visa—we started 
uploading to our website the stories of those whose cases we 
cannot litigate due to substantive or procedural bars. 

What�do�you�see�as�the�biggest�challenge�to� 
achieving�police�accountability�in�the�state�of� 
Louisiana�and�nationally?

There is significant discussion around the country about 
qualified immunity and that deserves attention. But, in 
Louisiana, the biggest challenge is the one-year statute of 
limitations (SOL) that applies to federal civil rights actions. 
While 47 other states and DC have an SOL of two or more 
years in these types of cases—meaning that you have at least 
two years from the date of the incident in which to investigate 
and bring a civil rights claim for unconstitutional policing—
Louisianians have a much shorter period of time to do so. When 
you’re talking about the trauma that results from a negative 
encounter with police, which typically leads (unfortunately) 
to bogus criminal charges, one year is simply not enough. 
Unfortunately, but predictably, when people are forced to 
weigh how a civil rights action might negatively impact the 
potential to have all charges against them dropped, they often 
choose the safer route—which is to get the charges dismissed 
even if that means losing their right to hold police officers 
accountable for the misconduct that led to the bogus charges 
in the first place. The ACLU of Louisiana is in the process of 
initiating legal challenges to the SOL and working on a strategy 
to incite legislative reform as well. 

On a national level, we need to do more to educate people on 
how systemic racism is embedded in policing and society writ 
large. We need PSAs running around the country confronting 
people with data showing that when a white person does “X,” 
this happens, when a Black person does “Y,” this happens, when 
a Native American does “Z,” this happens, etc. And we need the 
data and the statistics and body cam footage to back it up, state 

What�led�you�to�join�the�
ACLU�in�Louisiana?

I think the pandemic was a 
moment of awakening for 
many. As I sat in my apartment 
in Hell’s Kitchen unable to 
come to the office, I couldn’t 
help but reflect and ask myself, 
“Is there something more  
I could personally be doing 
to respond to the moment?” 
As a former South Bronx high 
school teacher I thought about 
the toll school closures were 
having on children, families 
and teachers. And I realized 
that I wanted deeply to be on 
the front lines again, serving 
the community. Every fiber 
of my being challenged me to 
make a change and do more, 

so I started to revisit a dream I once had when I was a law school 
student looking for a job during the Great Recession: being an 
ACLU lawyer. 

The mission and vision of the organization to uphold civil rights 
and to reimagine what a just and fair society looked like has 
always appealed to me. While in law school, I interned with 
the ACLU Drug Law Reform Project, then the Criminal Law 
Reform Project. Initially, when I tried to secure a position in 
the government and nonprofit sectors right out of law school, 
it was a difficult hurdle not only because of the job market but 
also because I was a bit of an anomaly having decided, as an 
American citizen, to go to a Canadian law school. 

But the pandemic prompted much reflection, and I decided  
to dabble, to see if there were any new opportunities for me  
to make the change. 

When I saw the Legal Director posting for the ACLU of Louisiana, 
it read like a perfect fit. The first Black female Executive 
Director of this Southern affiliate was seeking to grow a racial 
and gender justice affiliate in Louisiana—two social justice 
issues that I hold dear to my heart not only because of my own 
upbringing but also because of what I saw pan out day-in and 
day-out in the South Bronx.

Moreover, the Executive Director was interested in developing 
a cooperating attorney program that would allow the affiliate 
to take on some of the greatest civil rights challenges in a state 
that has, for years, held the top spot for the highest incarceration 
rate in the country. If Louisiana were a country, it would have the 
highest incarceration rate in the world. My Executive Director’s 
mission and vision spoke to me—and the intractable challenge 
was one I was up for. If I learned anything at Paul, Weiss, it was 
that I love to overcome challenges—even those thought of by 
most as nearly impossible to overcome. So I applied for the job.

Tell�us�about�the�“Justice�Lab:�Putting�Racist�Policing�on�
Trial”�initiative�you�are�currently�leading,�and�what�the�
initiative�seeks�to�accomplish�in�its�initial�phases�as�well�
as�in�the�long�term?

Justice Lab seeks to address police accountability from a 
different angle. What we learned after George Floyd’s death 
was that, while class actions and reform efforts have led to 
greater transparency and improved policies, practices and 
training efforts in various states and municipalities, as a country 
we are not sufficiently monitoring unconstitutional policing 

Alumni Spotlights 

Nora�Ahmed
Litigation, 2012 – 2014; 
2015 – 2020
Legal Director
American Civil Liberties 
Union of Louisiana

Justice Lab seeks to address police accountability 
from a different angle. What we learned after George 
Floyd’s death was that, while class actions and reform 
efforts have led to greater transparency and improved 
policies, practices and training efforts in various states 
and municipalities, as a country we are not sufficiently 
monitoring unconstitutional policing practices.
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by state, municipality by municipality. The “stop-and-frisk” 
data should not be difficult to obtain, nor should the body cam 
footage. It should be readily available, so we can start to see 
how policing operates around the country. There shouldn’t be 
any excuse that the data isn’t collected or not available. If the 
stops are being made, the data is readily apparent; it just needs 
to be recorded and then disseminated. No excuses. 

As�Legal�Director,�what�does�your�day-to-day�look�like?

My days vary depending on what’s coming up. For example,  
I might be editing an amicus brief, an appellate brief or trial 
court filing. I try to make sure I set aside about 15 hours a week 
for such tasks, including legal research. I also spend a significant 
amount of time discussing real-time issues with our two intake 
and investigations paralegals, assessing which cases we can 
bring and/or need to follow up on. Additionally, I work with our 
legal interns and externs, who are conducting vital fact and 
legal research that speaks to all the various issues surrounding 
our docket. Finally, I take time to speak with community and 
other partners about legal and factual issues of import related 
to our current docket or issues that we should consider putting 
on our docket. For example, it was of paramount importance 
for us to have a mental health and social services component of 
Justice Lab. So I spent time talking with social workers and other 
experts to identify partnerships that might work for the affiliate. 
Right before the Christmas holiday, we initiated a partnership 
with the Louisiana Victim Outreach program to provide free 
social services to those who contact us as a part of Justice Lab. 
That week we also announced a partnership with the Orleans 
Parish Defender that will allow us to assist their indigent clients 
who have encountered unconstitutional policing practices.

What�lessons�have�you�learned�during�your�years�
litigating�at�Paul,�Weiss�that�have�helped�you�in�your�
current�role?

No matter how intractable a problem may seem, with sufficient grit 
and organization, the most complex issues can be systematically 
analyzed and assessed and a pathway forward forged.

What�role�do�you�see�lawyers�within�Big�Law�and�in-house�
playing�to�aid�and�support�those�who�face�injustice?

Big Law and in-house teams at corporations are doing an 
excellent job getting involved in pro bono work when and 
where it counts. One thing for them to consider is how 
they can distribute their immense resources to states and 
localities that do not have local corporations or law firms 
contributing to pro bono ventures in the same way that you 

see in, for example, New York, California, Florida, Texas, 
Michigan or Illinois. There is an amazing pro bono culture that 
I know first-hand has been developed in New York, but that 
commitment wanes as you go further South and get to a state 
like Louisiana. Big Law could consider actively working to set 
an example in localities and states where the pro bono culture 
is not as robust as the states in which they most frequently 
practice—that alone has the potential to revolutionize legal 
reforms promoted by nonprofits in states with limited pro 
bono involvement from the private bar.

Who�were�some�mentors�who�inspired�you?�How�have�
they�impacted�your�work�and�relationships�today?

I was extraordinarily lucky to have had amazing mentors at  
Paul, Weiss: Ted Wells, Michele Hirshman and Dan Toal. The 
most important thing they did was believe in me—and never 
cut me any slack. They had the utmost faith that I would 
succeed at any task put before me, but they made me work for 
it, always challenging me to be a better and more thoughtful 
lawyer, thinker and person. They critiqued me. They told me 
when I got it wrong. But, most importantly, they gave me 
opportunities to get it right and to prove myself. So, I try to do 
each of those things in turn today. I am extremely realistic, but 
also an incredibly tough critic—nevertheless, I also tell people 
that the world is their oyster if they’re willing to put in the work. 

Additionally, I think it’s important to mention that Paul, Weiss 
is the only job offer I received out of law school. Dan likes to 
remind me that he was on the Hiring Committee that year. As 
a woman of color with no other legal job opportunities on the 
horizon at the time, I am ever-thankful for getting the job in the 
first place. It opened so many doors for me, by allowing me to 
work with veritable legal giants—I clerked for the Honorable 
Jack Weinstein, to which none can compare, and tried a 
landmark $1.6 billion case with Ted Wells, one of the foremost 
legal titans of the era.

What�advice�would�you�give�to�current�associates�about�
making�the�most�of�their�time�at�the�firm?

You have to decide what you want out of your time at Paul, 
Weiss. What do you want to learn and what kind of lawyer 
do you want to become? Relationships are important, but 
perhaps more important are the skills that you develop and 
the challenges you allow yourself to face and then conquer. 
You have to be willing to take on scary challenges and dabble  
in areas of the law you may have no background in. At 
Paul, Weiss, I wanted to build a curriculum of experiences 
that would allow me to say, yes, I can conduct an internal 

investigation, I can draft a report, I can respond to 
government subpoenas, I can work on criminal cases and 
appeals, I can draft a killer MTD, MSJ, letters and trial court 
filings. And I can defend and examine witnesses and go to 
trial and, if I’m lucky, also develop the litigation strategy that 
carries the client on to a big win at the end of the day.  
I managed to do all of that at Paul, Weiss, and I can honestly 
say that I wouldn’t have had it any other way. 

What�is�one�word�that�best�describes�your�outlook�for�
2021?�What�excites�you�the�most?

Optimistic. The nation is at crossroads and at national and local 
levels, we are primed for and ready to do the hard work to 
confront systemic racism. It will not be easy, but we already are 
the better for it and we only stand to see improvement.

Tell�us�about�your�
professional�experience.�
How�has�it�led�you�to� 
what�you�are�doing�today?�
What�have�you�found� 
most�fulfilling�and�why?

Throughout my career, 
I’ve had the ability to 
continuously learn, grow 
as a leader and do really 
interesting and challenging 
work. Today, I am Executive 
Vice President and Managing 
Counsel of the Business  
Legal Group at American 
Express. When I left  
Paul, Weiss in 2005 to join 
American Express, it was 
for a role supporting a new 
network business that they 
had recently launched in 

the United States. It enabled other banks to issue their own 
credit cards on the American Express Global Network. I helped 
negotiate the deals with the banks, which I found to be a 
smooth transition having come from the M&A practice at 
Paul Weiss. What I did not envision was the broader advisory 
role that I would have the opportunity to play—providing 
counsel on not just legal risk and strategy, but also on business 
strategy and the overall risk tolerance that we had as a 
company as we entered this new space. This broader platform 

and invitation to participate more fully as an executive ignited 
my curiosity and interest in the payments industry and our 
company’s role in it. 

Over time, I was asked to do deep dives into the business models 
of old and emerging competitors and assess the implications for 
our company, and I ended up immersing myself in the intricacies 
of data analytics, just as “Big Data” computing capabilities 
came onto the scene. I ultimately took on the responsibility for 
building out and leading our privacy and data governance legal 
function, which I did for several years in addition to my business 
support responsibilities. As a result of my work in this space, I was 
asked to participate as a project adviser for two projects for the 
American Law Institute on Principles of Data Privacy and more 
recently Principles for a Data Economy. More recently, I led the 
legal team supporting our merchant and network businesses 
during the Second Circuit and Supreme Court reviews of the 
Ohio v. American Express case, in which we ultimately prevailed. 
Now I find myself thinking about cryptocurrency and the ever-
expanding role that emerging fintech startups play in payments; 
the global regulatory trends around data and currency; and the 
opportunities presented by Open Banking. 

One of the most fulfilling dimensions of my role is how it has 
changed and evolved over the years and really given me a 
much more textured and deep understanding of the payments 
industry and the legal and competitive currents that affect it. 
Along the way, my husband Brad and I had three children, and 
the support and flexibility offered by my organization  
and my leaders helped me to navigate the demanding early 
years while also allowing me to maintain my career trajectory. 
In my current role, I lead the Business Legal Group, which 
includes the legal teams that support all of our U.S. lines of 
business—consumer services, commercial services, merchant 
and network services—as well as our Global Advertising and 
Brand Management and Global Servicing organizations. We 
have over 100 legal professionals based primarily in New York, 
Florida and Illinois. I also appreciate the leadership skills that  
I have developed more broadly as a senior executive in a large 
global corporation around talent management and strategy; 
the importance of nurturing a strong culture that embraces 
inclusivity; and how to innovate and drive institutional change. 

You�have�been�with�American�Express�for�nearly�16�years.�
As�Executive�Vice�President�and�Managing�Counsel,�what�
is�a�“day�in�the�life”�like�at�American�Express?

One of the first things I do to start my work day is scan the 
news to track legal and regulatory trends and learn about new 
products and other developments in the payments industry. 

Sarah� 
Dodds-Brown�
Corporate M&A,  
1998 – 2005
Executive Vice President 
and Managing Counsel
American Express
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I also have regular meetings with senior business leaders to 
familiarize myself with their issues and to update them on what my 
team and I are working on. I strive to integrate the legal function 
fully within the culture of the business to best position us to 
capture opportunities and avoid risks. In order to engage deeply 
with the company strategy, I will often hold deep-dive project 
sessions to discuss ongoing initiatives or new developments and 
these are often cross-functional across business, operations, 
compliance and other teams. I spend time regularly with my direct 
reports—each of whom lead a practice group supporting a line 
of business—to discuss the status of ongoing work streams and 
project updates, as well as career development opportunities.  
I coach and advise team members on how to approach a particular 
issue and provide counsel to a business partner; how to refine a 
risk analysis; and when and how to escalate issues for direction 
or decision. A key aspect of my job is making connections across 
projects and lines of business so that we share information, 
remain efficient in our work and stay consistent and informed on 
the advice that we provide our partners. I also participate in the 
company’s Enterprise Risk Management Committee, which gives 
me another lens into how we are managing the overall risk profile 
of key initiatives and relationships.

What’s�the�most�challenging�aspect�of�your�job�from� 
a�legal�perspective?

The most challenging aspect of my job is also one of the most 
exciting as I mentioned earlier: it’s constantly changing. The 
payments industry is very dynamic with innovation being 
driven by both existing players and newer entrants, including 
emerging startups and companies from other industries that 
are expanding their offerings to provide payment products 
and solutions. As a result, the kinds of services and who 
provides them are changing, the technology is ever-evolving 
and customers’ expectations about the experiences they are 
seeking from payments providers are shifting. We are also an 
integrated payments player, which means that we participate 
across many aspects of the payments chain. Unlike other 
companies who may focus on only one or two dimensions, 

we are a card issuer and a bank, a merchant acquirer and 
a payments network, and we also provide other types of 
products and services to consumers and businesses. The 
multidimensional nature of our business means that we need 
to manage the intersection of our legal obligations across our 
different customer touchpoints and consider implications 
across the diversity of our unique model. There are also new 
laws and regulatory regimes being adopted that impact our 
business, particularly around privacy and data in the  
United States and in international markets. This is an exciting 
time to be in this space and it requires us to remain very close 
to the shifting landscape.

In�December�2020,�you�were�honored�by�the�National�
Center�for�Law�and�Economic�Justice�for�your�work�
fighting�criminalization�of�poverty,�and�for�your� 
long-standing�commitment�to�civil�rights�issues.�How 
do�you�see�the�business�community�playing�a�greater�
role�in�promoting�equity�and�social�justice?

The events over the last year have laid bare how deeply rooted 
social inequality remains in our society. A positive development 
that I see coming out of the important conversations that have 
occurred during this time is that companies across industries and 
sectors are pairing their words with action. Many are showing 
up in a structured and sustained way when it comes to taking 
steps to effect lasting change within their organizations and for 
their employees and the communities they serve. Companies are 
making public commitments to invest in helping to create a more 
equitable and just society and are more willing to hold themselves 
accountable for achieving these commitments in a way that I don’t 
think we have seen previously. Some businesses are also using 
their voices to speak out and provide leadership on critical policy 
issues and having to navigate the sometimes competing views of 
board members, customers, employees and shareholders. 

At American Express, we’ve taken a proactive, enterprise 
approach to this work, which is ongoing and constantly 
evolving. Last year, we established the Office of Enterprise 

Inclusion, Diversity and Business Engagement, which reports 
to our CEO and is harnessing the collective resources of all 
our business groups to drive our DE&I strategy forward across 
six pillars: Brand, Culture, Colleague, Customer, Business and 
Community. We are not starting from scratch, as we’ve long 
been committed to having a diverse and inclusive culture, but 
we believe that to create enduring change, a holistic approach 
that addresses all the stakeholders we serve is critical. As part 
of this work, we announced a $1 billion action plan last October 
which includes a range of commitments over the next three 
years, including maintaining pay equity for colleagues; doubling 
our spending with diverse suppliers in the United States by the 
end of 2024; expanding access to capital and financial education 
to at least 250,000 Black-owned small- and medium-sized 
businesses; and providing $50 million in grants by the end of 
2024 to nonprofits led by people of color or underrepresented 
groups. We believe this holistic approach will keep us focused 
on this important work, drive accountability for meeting 
our commitments and help us have a greater impact for our 
colleagues, customers and communities. 

What�lessons�did�you�learn�during�your�years�as�a�
corporate�associate�at�Paul,�Weiss�that�prepared�you�for�
your�future�career?

My fondest memories are from working on transactions that 
cut across multiple practice areas at the firm, where I helped 
develop and lead the negotiation strategy and synthesize input 
from Tax, ERISA, Finance, Real Estate and other areas.  

I liked the analysis and pace of the deals, and I also enjoyed the 
management aspects—keeping the extended team informed 
and coordinating around the stages of the negotiations, making 
sure that their drafted language fit with the tone and was 
consistent with our client’s position and leverage, and bringing 
along junior associates so that they were engaged and had 
substantive roles. 

Every great idea can be made better if you empower your 
team members to feel confident and comfortable in voicing 
their perspectives; I enjoy creating an environment where 
this can happen. In one transaction that sticks out for me, we 
had a very complicated purchase price formula that had many 
variables and was being negotiated and tweaked throughout 
the course of the deal. I decided that the first-year associate 
on our deal team was going to be the master of that provision. 
We sat down together, and I introduced her to Excel and told 
her that I wanted her to replicate the provision into a formula 
in a spreadsheet so that we could track the variables over the 
course of the negotiation and ensure that the drafting was 

correct in the contract at the end. By the end of the deal, the 
senior investment banker on the deal was looking to her to 
make sure that he had the purchase price calculation correct, 
which helped build her confidence and gave her a wider 
perspective for the impact she could have in her role. 

Who�were�some�mentors�who�inspired�you?�How�have�
they�impacted�your�work�and�relationships�today?

I was fortunate to work with many great lawyers at the firm 
who taught me so much. Among them, Bob Hirsh has been 
an awesome mentor to me over the course of my career. At 
Paul, Weiss, he noticed early on that I cared deeply about 
development—for myself and other women and associates of 
color—which was a passion that we shared. He nurtured my 
leadership instincts, put me on his deals and was not afraid to 
give me candid feedback and coaching along the way. I watched 
him develop people over the course of his career, and I admired 
his belief in giving everyone a fair shot and the opportunity to 
show what they can do.  

Paul Ginsberg is another mentor at the firm who stands out 
for me. As a mid-level associate, he pushed me and challenged 
me, and I learned a ton from working with him and helping him 
wrestle issues to the ground. Also, his candor in relaying his own 
experience at the firm and how it evolved over the years was 
refreshing and insightful for me as a young lawyer. 

On a personal level, Ted and Nina Wells have been incredible 
mentors and sponsors for me during my time at the firm and to 
this day. They saw that I had a passion and talent for recognizing 
how things could be better, tactfully but forcefully challenging 
the status quo and working to find solutions, and they gave me 
confidence to believe in myself and the knowledge that the 
sky’s the limit for where I could take my career.

Tell�us�about�some�professional�accomplishments�and�
pursuits�that�you�are�proudest�of.

One highlight for me at American Express is the time that  
I spent learning about data privacy and helping the company 
navigate the incorporation of big data computing capabilities. 
It was an extremely fun and challenging period that 
introduced me to an important dimension of the payments 
industry and the impacts of technology. I am also proud of 
my leadership of the legal team that supported our merchant 
business during the Ohio v. American Express case and the 
critical and strategic role we played in advising and guiding the 
business during an intense time of active litigation. The case 
took many twists and turns, ultimately going to the Supreme 

At American Express, we’ve taken a proactive, enterprise approach to this work, 
which is ongoing and constantly evolving. Last year, we established the Office of 
Enterprise Inclusion, Diversity and Business Engagement, which reports to our 
CEO and is harnessing the collective resources of all our business groups to drive 
our DE&I strategy forward across six pillars: Brand, Culture, Colleague, Customer, 
Business and Community.



10    |    Alumni Bulletin July 2021 Paul, Weiss, Rifkind, Wharton & Garrison LLP
Paul, Weiss, Rifkind, Wharton & Garrison LLP Alumni Bulletin July 2021    |    11

Court. I will never forget sitting in the front row for the oral 
argument—just in front of Justice Ginsburg. The Supreme 
Court ultimately affirmed the appellate court’s decision in 
favor of American Express. It was an incredible period for our 
company and for me personally as the lead lawyer for the 
merchant business. 

Most recently, I have expanded my professional 
responsibilities beyond American Express to include serving 
as an independent director of Party City Holdco, Inc. (NYSE: 
PRTY). Serving as a director is something that has interested 
me since my days as a junior associate at Paul Weiss, when 
I convinced Bob Hirsh to let me attend a corporate director 
education program that was being held at my alma mater, 
Duke University. The past several months serving in this 
capacity on the board of public company and as a member 
of its audit committee have afforded me a different way to 
engage with the management team and apply my experiences 
and knowledge as a seasoned corporate executive to a 
different business and industry. 

What�does�being�a�part�of�the�Paul,�Weiss�Alumni�
Engagement�Program�mean�to�you?

Although I left the firm more than 15 years ago, I still feel a deep 
connection to Paul, Weiss and the wonderful colleagues and 
mentors I had the privilege of working with thanks to the firm’s 
focus on building a community for alumni. The invitations to 
the holiday parties and more formal programming for alumni, 
as well as the firm’s support of events for alumni of color, have 
provided opportunities to reconnect with and remember the 
great professional family from which I come. 

While I was at the firm, I was part of a group of associates who 
planned a welcome reception for Ted Wells when he first joined 
the firm as a partner. At the last minute, we decided to invite a 
number of legal professionals of color from across the city. The 
event was a success, and the following year, the firm’s annual 
summer Diversity Networking event was born! I am so pleased 
with the way that Ted and the firm have grown and sustained 
their commitment to this event and the professional community 
that it supports.  

What�is�one�word�that�describes�your�outlook�in�2021?�
What�excites�you�the�most?

Reimagining! I am very excited to not just go back to the way 
things were before the pandemic but to really push myself 
(and my team and my family) to reimagine how we do things—
the way we work, the way we interact and stay connected, 

and how we think about the world and what’s possible.  
I realized a few months ago that I was actually a little anxious 
of “going back” and that I was not alone in wondering what it 
would mean for the space that I have been able to create for 
myself and the ways I was able to expand my capacity with the 
extra time from not having to commute or travel for work.  
I decided recently that I will instead look forward with curiosity 
and interest to the challenge of reimagining and being more 
creative in thinking about how to maintain that space, and also 
be more intentional with how I choose to spend my time. I look 
forward to what 2021 and beyond will bring!

What�brought�you� 
to�Casper?

As fate would have it, a 
weekend in the Hamptons 
with friends. I met Philip 
Krim, one of the founders of 
Casper, while lounging at the 
pool reading Anna Karenina. 
I didn’t exactly blend in, 
which led to some intellectual 
banter that sparked a 
connection. Shortly after 
founding Casper in April 2014, 
Philip called me up and asked 
whether I had any interest 
in joining the company; I 
declined, joking that I was 
“taking my talents [back] to 
South Beach.” At that point, 
joining a start-up wasn’t 
really in the cards.  

I was at Paul, Weiss, waiting to start a clerkship with the 
Honorable Adalberto Jordan on the Eleventh Circuit. As a 
Miami native, I was planning to move home to get more 
civically involved in the community. Like all good CEOs, Philip 
didn’t take no for an answer and took me to lunch around the 
corner from Paul, Weiss at the Modern. 

During our initial meeting, he pitched his vision for building 
the world’s first holistic sleep company. It admittedly piqued 
my interest, sounding bold and prescient, so I agreed to meet 
with Casper’s co-founders. I quickly recognized that this group 
of very smart, quirky founders was onto something; from 
the outset it was obvious how passionate they were about 
creating a brand to help people sleep better. 

After that, I decided to dig in and solicit advice from rabbis, 
mentors and psychics alike. Some people thought I was crazy 
to consider leaving Paul, Weiss and give up an Eleventh Circuit 
clerkship to “sell mattresses,” but I decided that with no wife 
and kids, if there was ever a time to roll the dice and take a leap 
(to sleep), it was now.

What�was�the�transition�like�from�Paul,�Weiss�to�a�small�
start-up?

When joining a young company, the first thing you should 
do is quickly figure out how you can be helpful and make an 
impact. There are no swim lanes at an early stage company 
of that size—it’s all about rolling up your sleeves, shedding 
any semblance of ego and getting to work. Coming from the 
structured world of a law firm, it was an exciting shock to the 
system, both invigorating and challenging.

I also found that you need to forget about job titles or expertise 
and embrace the unknown. Most of the responsibilities, 
especially in the early days, are going to be in areas that you 
have no business being in. Early on, you realize that it’s not 
about whether you know how to do something, but about 
speed and how many phone calls away you are from finding the 
right answer, or the right person to help you.

This is where your network is crucial. The connections you 
make—during your time at Paul, Weiss, in law school and 
in your social circles before and after being a lawyer—are 
going to be the connections that you rely on to increase your 
effectiveness by broadening and deepening your reach. This is 
always my advice for young lawyers.

What�is�your�day-to-day�like�as�General�Counsel�and�
Corporate�Secretary�at�Casper?

As a team builder and executive, you have various 
responsibilities to deal with day to day: securities filings, 
intellectual property, human resources issues and more, 
not to mention the infinite fire drills. You must ruthlessly 
and constantly prioritize in accordance with the company’s 
priorities. I know it sounds cliché, but in my opinion, the 
number one priority—and priorities two and three as well—as 
an organization grows from a small, founder-driven company to 
a public company, is culture. 

The sense of community and the close-knit nature of employees 
at a small start-up tend to cultivate clear values that spread 
throughout the organization. As companies grow, it is critical 
to reinforce those values by developing consistent ways to 

communicate the mission, vision and values of the company,  
as well its commercial priorities.

Instead of being an inhibitor, the legal team is a cross-
functional lynchpin responsible for empowering the 
business while also helping everyone sleep at night. Given 
this, it’s important for the legal team to spend time with 
the commercial teams on a day-to-day basis. When I hire 
specialists, their immediate priority is understanding the 
entire business holistically—from product development to 
tech and everything in between—to ensure that they and the 
rest of my team can more effectively work with and support 
the commercial teams. 

The�timing�of�Casper’s�IPO�took�place�just�about�a�month�
before�COVID-19�hit�the�United�States�in�full�force.�What�
was�it�like�helping�to�launch�the�IPO?�How�has�your�focus�
evolved�amid�the�pandemic?�

Casper is one of the first digitally native multichannel 
consumer companies to go public. We were founded as 
a customer-first company, and as the world has changed 
we have continued to evolve, always identifying shifting 
needs and innovating or evolving the brand to meet our 
consumers where they are, whether that is at a Casper Sleep 
Shop, at essential retailers like Target or Costco, or through 
e-commerce and social media. The pandemic showcased the 
benefit of the company being channel-agnostic—we were able 
to pivot when people started spending more time at home, 
online and most importantly, in their bedrooms. 

When it comes to the IPO, I think companies have to make a 
decision: they can either bring someone in that has done the 
IPO process a thousand times, or they can decide, like Casper 
did, that someone like me knows the company best. Once 
again, this is where your network is critical—I hit the pavement 
to solicit advice, probably having coffee or calls with 75 general 
counsel and others who had gone through the IPO process.

As the general counsel and corporate guardian, you have 
a unique aerial view of the business—combining that 
perspective with executive presence and professional 
relationships is key to running an effective process. As part 
of a rapid-growth company, you are frequently learning 
something for the first time, and then hiring someone that can 
do the job even better than you, fusing historical knowledge 
with subject-matter expertise. For example, when I hired 
outside counsel, I listened and learned as much as possible 
from the experts. Once I had the foundational knowledge, the 
process was actually rather mechanical. 

Jonathan�
Truppman
Litigation, 2010 – 2012; 
2013 – 2015
General Counsel and 
Corporate Secretary
Casper
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In this type of environment, learning to delegate is essential. 
As a type-A person who was successful at Paul, Weiss, I had to 
learn how to let go and say, “my time is better spent focusing 
on the big picture instead of dotting every ‘I’ and crossing 
every ‘T.’”

What�do�you�see�as�your�biggest�professional�challenge�
in�a�post-pandemic�landscape?

The pandemic has and will continue to change how we work in 
the future. Against this backdrop, cultivating company culture 
and building a strong team spirit is more important than ever.
On an individual level, it has always been and will continue  
to be about balancing the short- and long-term goals. As a GC, 
you could spend your entire day—and night— blocking and 
tackling with every crisis that comes up. If I did that,  
I would never spend any time on what is important to help the 
company achieve its long-term goals, or my own long-term 
goals and growth. I block time every week on my calendar, 
titled “worst thing first.” It reminds and pushes me to do 
the worst things first, which sometimes means figuring out 
who can do them better, pivoting afterwards to focus on the 
gratifying work that drives the company forward. 

Beyond making time, it’s important to identify and address 
your weaknesses, which doesn’t mean eliminating them.  
The worst things are different for everyone; try to hire people 
that enthusiastically excel where you struggle. Not only will it 
make you happier, but most importantly, the job will get done 
better. There’s no room for ego. 

What�advice�would�you�give�someone�who�is�interested�
in�a�similar�career�shift?

It is important to think holistically about your value-add as 
a lawyer. For example, clients certainly need somebody to 
write an exceptional brief—it is a critical task—but there are 
plenty of talented brief writers out there and even more in the 
pipeline. To be successful, it is also important to leave your 
office. Prioritize forging relationships and building credibility 
and trust. Saying yes, keeping your head down and just 
doing the work is not going to do you any favors in the long 
run. Businesses want people who have integrity, challenge 
assumptions and sometimes say no. Do people trust your 
judgement? Do you bring something beyond basic legal skills 
to the table? Just being a workhorse won’t distinguish you; 
the only reward for winning the pie-eating contest is more 
pie. Hard work is table stakes, but you have to make sure you 
are investing in professional and personal experiences that 
increase your value in the long run.

Who�were�some�mentors�who�inspired�you?�How�have�
they�impacted�your�work�and�relationships�today?

A common thread across all my mentors is integrity. 
At Paul, Weiss I had a number of mentors, but Les Fagen was 
probably the closest. I TA’ed the Trial Advocacy course he taught 
with Susanna Buergel at Columbia Law School and assisted with 
mock trials at SDNY. In addition, I worked on a number of his 
matters ranging from small, discrete personal representations 
to larger cases for Viacom and The Huffington Post.

Beyond legal excellence, he taught me how to communicate 
with people. With Les, the truth was never fancy, and it was 
always straight. Whether it was an anecdote about Judge  
Simon H. Rifkind storing exhibits in Florida orange cardboard 
boxes or his frequent reminders to never sweep anything 
under the rug, Les taught me to be acutely aware that you only 
possess your credibility once. Always wear the white hat and 
always be on the side of truth and justice, he told me.

Additionally, I clerked for the Honorable Victor Marrero in the 
Southern District of New York, who continues to be a mentor 
and one of the most compassionate and thoughtful individuals 
I have ever met. With a storied career in public service, Judge 
Marrero taught me to always be steeped in the law, but not to 
let your own legalese blind you to common sense and justice. 
I will always remember that once, after going down a bit of a 
rhetorical rabbit hole in my analysis, the judge paused, smiled 
and said, “Jonathan, when all legal tests fail, try the New York 
Post test: what would this look like on the front page?” Suffice 
it to say, I rewrote everything. It didn’t ultimately change the 
legal outcome, but the tone was much more balanced and 
humane. Writing concise and compelling legal arguments is 
necessary, but arguments are never sufficient when divorced 
from purpose. 

On a more personal level, my late grandfather, Eli Matalon, 
has always been a moral compass and north star. As one of  
11 siblings, he rose from poverty to become mayor of 
Kingston, Jamaica—the island, not Queens—and served 
as minister of education and minister of national security 
and justice under former Prime Minister Michael Manley. 
My grandfather instilled in me the importance of family 
and collective perseverance—he and his siblings went to 
school in shifts due to a lack of shoes, and later built a family 
business through shared sacrifice. Nicknamed “the Sheriff,” 
he constantly reinforced the importance of integrity in 
everything you do, large or small, through his many refrains: 
“Your word is your bond,” “A liar and a thief is one and the 
same” or “You only lose your reputation once.” 

How�did�Paul,�Weiss�help�you�get�to�where�you�are�today?�What�
advice�would�you�give�to�current�associates�about�making�the�
most�of�their�time�at�the�firm?

As we just discussed, mentors play a critical role, providing structure and 
guidance to help young lawyers build their professional foundations and ethical 
backbones. Make sure you dedicate time to forging relationships and cultivating 
mentors—this applies to both partners and associates. Seek out people you 
want to work with and assignments that are professionally accretive. 

Most importantly, take on pro bono work. Don’t wait to “find the time”— 
be proactive and make the time. As a retired partner told me during my 
interview, pro bono is not about “getting your training wheels, it is your ethical 
obligation as a lawyer.” At Paul, Weiss, it is also some of the most meaningful 
and rewarding work you may find in your career, period. Just as important 
as making the most of your time at Paul, Weiss, also make sure to maintain 
your relationships outside the firm, from high school, college, extracurriculars, 
wherever. I ended up at Casper not because of a well-planned professional path 
or partner referral, but because of friendships I fostered outside of the legal 
world. Your friends are incredibly smart individuals who go out into the world 
and do amazing things. This is the most important network one can foster.

What�is�one�word�that�best�describes�your�outlook�for�2021?� 
What�excites�you�the�most?

Space. The mental space to not be inundated with noise, cable news  
and constantly refreshing fivethirtyeight.com for election results.  
If we don’t create openings for ourselves, it is impossible to grow or 
pursue opportunities. I am also looking forward to creating the space 
to remember and refocus on what is important to me—vocation and 
dedication rather than occupation—and figuring out how to manifest those 
values in both my professional and personal lives. 

As Casper matures as a company, it’s about spending more time furthering 
our core values. For six years we have been on a treadmill. Now it’s about 
ensuring that we are expressing our values in all aspects of the business 
and in everything we do at Casper. We recently hired a new chief people 
officer who is also our chief diversity officer, and we are looking at our 
organizational integrity, whether that be through diversity, equity and 
inclusion, or ESG, to determine our commercial priorities and implement 
new processes to achieve them. Most importantly, we could all use some 
more restful sleep after the past few years.

On the personal side, it’s about moving back to South Florida, putting 
down roots and contributing to a community. I recently joined the board 
of Artists in Residence in the Everglades (AIRIE) and am looking forward 
to getting more involved, particularly as we work with our National 
Advisory Committee to provide a platform for historically marginalized 
voices in the climate change conversation and host our inaugural 
environmental justice summit.

Most importantly, take 
on pro bono work. Don’t 
wait to “find the time”—
be proactive and make 
the time. As a retired 
partner told me during 
my interview, pro bono is 
not about “getting your 
training wheels, it is your 
ethical obligation as a 
lawyer.” At Paul, Weiss, it 
is also some of the most 
meaningful and rewarding 
work you may find in your 
career, period.
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Class Notes 2006 – 2009) was promoted to  
Judge at New York State Unified  
Court System. Giulianna�Ruiz�
(Corporate Funds, 2006 – 2013)  
was promoted to Partner at  
Trilantic Capital Management L.P.  
Lucy�Popkin�(Corporate M&A,  
2006 – 2010) has joined Goodman, 
Genow, Schenkman, Smelkinson & 
Christopher, LLP as Partner.  
Ricky�Fong (Corporate M&A,  
2006 – 2010) has joined Terraformation 
Inc. as General Counsel. Sidhardha�
Kamaraju�(Litigation, 2006 – 2008)  
has joined Pryor Cashman as Partner.

07 Evelyn�Giaccio (Real Estate, 
2007 – 2009) has joined 

CounterpointeSRE as MD and  
General Counsel.

08 Adam�Hahn (Corporate 
Funds, 2008 – 2013) was 
promoted to Managing 

Director, Associate General Counsel at 
Oak Hill Advisor L.P. Jennifer�Downing 
(Litigation, 2008 – 2009; 2015 – 2017) 
was promoted to Managing Director at 
BNP Paribas. Jesse Crew (Litigation, 
2008 – 2021) has joined Bessemer Trust 
as Senior Vice President, Assistant 
General Counsel. His practice will focus 
primarily on litigation, investigations 
and client complaints. Josh�Hsu 
(Litigation, 2008 – 2011) has joined  
The White House as Counsel to the  
Vice President. Lesley�Horton�
Campbell (Real Estate, 2008 – 2011) 
was promoted to General Counsel & 
Senior Vice President, Talent Relations 
& Office Services at International 
Council of Shopping Centers.  
Martin�Bell (Litigation, 2008 – 2010) 
has joined Simpson Thacher as Partner. 
Mitchel�Carbullido (Corporate IP, 
2008 – 2013) has joined ViacomCBS 
as Senior Vice President, Business 
Development, Streaming. Peter�Davies 
(Corporate M&A, 2008 – 2013) has 
joined Bowd as Chief Revenue Officer 

and Co-Owner. Richard�Eisenberg 
(Litigation, 2008 – 2011) was promoted 
to Partner at Harmon, Curran, Spielberg 
& Eisenberg, LLP.

09 Adam�Masser  
(Corporate M&A,  
2009 – 2012) has joined 

Arcadia as Deputy General Counsel.  
Jason�Levy (Litigation, 2009 – 2011) 
was promoted to Of Counsel at 
Covington & Burling LLP. Kenneth�Li 
(Corporate Securities, 2009 – 2015)  
has joined The Children’s Place as  
Vice President, Assistant General 
Counsel. Noah�Gold (Corporate 
Securities, 2009 – 2012; 2013 – 2016) 
was promoted to Deputy General 
Counsel and Head of Corporate Legal  
at Petal Card.

10 Adam�Studner (Litigation, 
2010 – 2012) was promoted 
to Of Counsel at Covington & 

Burling LLP. David�Kessler (Litigation, 
2010 – 2015) was promoted to 
Assistant United States Attorney and 
Director of Cybercrime Task Force at 
United States Department of Justice.  
Kelly�(Terranova)�Machiz�(Corporate 
M&A, 2010 – 2013) was promoted 
to Vice President, Legal and Business 
Affairs at The National Basketball 
Association. Meagan�Fitzsimmons 
(Litigation, 2010 – 2012) has joined XPO 
Logistics Inc. as SVP, Chief Compliance 
Officer. Paula Viola (Litigation,  
2010 – 2014) was promoted to 
Senior Vice President, Global Head of 
Commercial, Compliance & Litigation at 
VICE Media.�Romica�Singh (Employee 
Benefits, 2010 – 2015) has joined 
Gunderson Dettmer Stough Villeneuve 
Franklin & Hachigian LLP as Partner.

11Josh�Kaye (Litigation,  
2011 – 2021) has joined Blue 
Chip Underwriting Service. He 

will be focusing on contingent liability 
and transactional liability policies.

12 Benjamin�Probber 
(Corporate Finance,  
2012 – 2016) has joined 

MoneyLion as Assistant General Counsel. 
Elana Jacob (Corporate M&A, 2012 
– 2016) was promoted to Counsel and 
Director, Membership Rewards and  
Global Dining at American Express.  
James�Medwick (Corporate,  
2012 – 2014) has joined Zeichner  
Ellman & Krause LLP as Associate.  
Kelly�Mellecker�(Corporate Finance, 
2012 – 2018) has joined Goldman Sachs as 
Vice President. Ramzi�Takla (Corporate 
M&A, 2012 – 2018) has joined Savills 
North America as Associate General 
Counsel. Tammy�Wang (Corporate 
Securities, 2012 – 2017) has joined Eargo 
as Senior Corporate Counsel, Corporate, 
Securities, and Governance.  
Winston�Gu�(Corporate, 2012 – 2014)  
has joined Cooley as Associate.

13 Elana Beale (Litigation, 
2013 – 2016; 2018 – 2021) 
has joined Altice USA as 

Vice President, Litigation. In that role, 
she is responsible for the strategy, 
management and budgeting of all non-
employment litigation matters facing the 
company, including contract disputes, 
consumer litigations, government 
investigations, antitrust issues, securities 
claims and IP matters. Jared�Dinkes 
(Corporate Finance, 2013 – 2017) was 
promoted to Partner at Finn Dixon & 
Herling LLP. Jeff�Wiener (Employee 
Benefits, 2013 – 2015) was promoted  
to Assistant General Counsel, Labor  
and Employment at Deloitte.  
Jennifer�Gunser (Corporate Finance,  
2013 – 2015) was promoted to Partner at 
Bell Gully. Matthew�Block�(Corporate 
Funds, 2013 – 2021) has joined Kirkland 
& Ellis LLP as a Partner. His practice 
will focus primarily on Investment 
Management. Rachel�Haber (Corporate 
Funds, 2013 – 2017) was elected Board 
Secretary at Israel Nature and Heritage 
Foundation of America. 

74 Elliott�Meisel (Real Estate, 
1974 – 1979) has joined  

Phillips Nizer LLP as Partner.

79 Richard�Barasch (Real Estate, 
1979 – 1981) was appointed 

Executive Chair of the Board at CareMax.

84 Daniel�Troy (Entertainment, 
1984 – 1987) has joined NeuroRx 

Inc. as Board Member.

89 Helen�Kim�(Litigation,  
1989 – 1995) has joined  
K&L Gates as Partner.  

John�O'Sullivan (Litigation, 1989 – 1998) 
has joined Quinn Emanuel as Partner.

91Matthew�Levine (Litigation, 
1991 – 1994; 1995 – 1996) has 

joined Phillips Nizer LLP as Partner.

92 Laura�Hertzog (Litigation,  
1992 – 1995) has joined Noodle  

as General Counsel.

96 Sophia�Lee (Corporate,  
1996 – 2000) has joined Altus 

Power as Chief Legal Officer.

97 Ashlie�Beringer (Litigation,  
1997 – 2000) has joined Gibson, 

Dunn & Crutcher LLC as Partner.

98 Jennifer�Dumas 
(Restructuring, 1998 – 2000) 
was promoted to General 

Counsel at Allen Institute for AI.
Danielle�Cooper�Daughtry�
(Corporate, 1998 – 2001) has  
joined National Urban League as  
Senior Vice President of Legal Affairs 
and General Counsel.

00 Andrew Tauber (Litigation, 
2000 – 2005) has joined 
Winston & Strawn LLP as 

Partner. Erez Liebermann (Litigation,  
2000 – 2001; 2002; 2004) has joined 
Linklaters as Partner. Melanie�Ash 
(Litigation, 2000 – 2004) has joined  
NYC Racial Justice Commission as  
General Counsel.

01Marc�Bonora (Litigation,  
2001 – 2003) has joined Fastaff 

Travel Nursing as General Counsel.

02 Aaron�Futch (Corporate,  
2002 – 2006) has joined  

Virgin Galactic as Senior Director,  
Legal, Commercial and Regulatory.

03 Danielle�Conley (Litigation, 
2003 – 2004) has joined the 
Office of the White House 

Counsel as Deputy Counsel to the 

President. Nili�Moghaddam (Litigation, 
2003 – 2008) has joined Rally as  
Vice President and General Counsel.

04 Doug�Burns (Litigation, 
2004 – 2021) has joined 
Major League Soccer as  

Vice President of Legal Affairs.  
Kirk�Shryoc (Corporate Finance,  
2004 – 2007) was appointed Company 
Adviser at Car Capital. Susanne Kandel 
(Real Estate, 2004 – 2013) was promoted 
to VP, Legal & Head of Netherlands at 
American Tower Corporation.

05 Emilio�Mena�Jr.� 
(Corporate Securities,  
2005 – 2007) was promoted 

to Managing Director at Wafra Inc.  
Gary�Finiguerra (Real Estate,  
2005 – 2009) has joined Mint House 
as Director of Legal. Patrick�Scott 
(Corporate M&A, 2005 – 2013) has  
joined Contentful as Vice President, 
Deputy General Counsel Corporate.

06 Anouck�Giovanola 
(Litigation, 2006 – 2008; 
2009 – 2012) has joined Tom 

Ford as General Counsel. Barry�Kamar 
(Litigation, 2006 – 2010) was promoted 
to Managing Director at Westfleet 
Advisors. Gigi�Parris (Corporate,  
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14 Eddie Kim (Corporate M&A, 
2014 – 2018) has joined 
Lockton Companies as 

Senior Vice President. Ilyssa�Coghlan 
(Corporate M&A, 2014 – 2018) has  
joined Endeavor as Senior Counsel. 
Kadeem Cooper (Litigation,  
2014 – 2016) has joined Lawyers’ 
Committee for Civil Rights as Policy 
Counsel.�Steven�Perelman  
(Corporate VLP, 2014 – 2015) has joined 
Duane Morris LLP as Special Counsel.

15 Andrew�Levy�(Corporate 
Finance, 2015 – 2018) was 
promoted to Senior Corporate 

Counsel at Yieldstreet. Francesca 
Harris (Corporate VLP, 2015 – 2016)  
has joined Kirkland & Ellis LLP as Partner. 
Jessica�Morton (Litigation,  
2015 – 2021) has joined Democracy 
Forward as Senior Counsel. Her practice 
will focus on public corruption and rule 
of law. Michael�Pernick (Litigation, 
2015 – 2021) has joined the NAACP 
Legal Defense and Educational Fund 
as Redistricting Counsel. His practice 
will focus primarily on litigation and 
advocacy concerning redistricting issues. 
Pablo�Hamilton-Silvia (Corporate VLP, 
2015 – 2016) was promoted to Principal 
Legal, Brazil at BHP.

16 Aaron�Hunt (Corporate,  
2016 – 2018) has joined  
Torys LLP as Associate.  

Ben�Bergmann (Litigation,  
2016 – 2021) has joined New Paradigm 
Agency, a political consulting and public 
affairs firm, as Director for Policy. 
Benjamin�Weintraub (Litigation,  
2016 – 2021) has joined the U.S. 
Attorney's Office, Eastern District of 
New York as an Assistant United States 
Attorney. Dave�Marshall (Corporate 
Securities, 2016 – 2021) has joined 
Torys LLP in New York as associate 
in the Capital Markets Group, where 
he will focus on U.S. – Canada cross-
border advice. Ethel�Amponsah 

(Corporate M&A, 2016 – 2021) has 
joined DriveWealth LLC as Legal Counsel. 
Sacha�Baniel-Stark�(Litigation, 
2016; 2018 – 2021) has joined Relman 
Colfax as an attorney in the Civil Rights 
Counseling practice.

17 Casey�Olbrantz (Litigation, 
2017 – 2021) has joined  
Reed Smith LLP as an 

associate in its Global Commercial 
Disputes group. Kandice�Purdy 
(Litigation, 2017 – 2019) has joined  
Sher Tremonte LLP as Associate.  
Logan�DeSouza (Corporate M&A,  
2017 – 2021) has joined Koenig,  
Oelsner, Taylor, Schoenfeld & Gaddis 
PC as Attorney. Mark�Nixdorf�
(Restructuring, 2017 – 2018) has joined 
Owl Rock Capital as Principal.  
Robert�Esposito�(Corporate,  
2017 – 2020) was promoted to 
Senior Counsel, ESG at Apollo Global 
Management Inc. Rosa�Victoria�
Gilcrease-Garcia (Litigation,  
2017 – 2018) has joined Federal  
Public Defender for the Southern 
District of Texas as Assistant Federal 
Public Defender. Vincent-Pierre�
Fullerton (Corporate, 2017 – 2019; 
2020 – 2021) has left the firm to start his 
own company in the coffee business.

18 Edward Nasser (Litigation, 
2018 – 2021) joined Pryor 
Cashman as an associate in  

the litigation department. He  
will focus on complex commercial 
litigation, investigations and white  
collar regulatory enforcement matters.  
Aaron�David (Restructuring,  
2018 – 2020) was promoted to  
Vice President, Associate General 
Counsel at American International Group.
Breanne Palmer (Litigation,  
2018 – 2021) has joined Muslim 
Advocates as a Staff Attorney. Her 
practice will focus primarily on anti-
hate crime, anti-discrimination and 
immigration litigation and policy 

advocacy. Charles�Beil (Corporate,  
2018 – 2019) was promoted to Executive 
Vice President at Jersey Films.  
Felicia�Chen (Corporate M&A,  
2018 – 2021) has joined Gibson Dunn  
HK as an associate in their general 
corporate group. Her practice will focus 
primarily on tech transactions and M&A. 
Julie�Rooney (Litigation, 2018 – 2021)  
has joined ad tech firm OpenX as  
Legal Director. Her practice will focus on 
data privacy and regulatory investigations 
and compliance, among other issues. 
Mike�Yi�(Corporate Funds, 2018 – 2019) 
has joined Kim & Chang as Associate. 
Paige�Randall (Corporate Funds, 2018 
– 2021) has joined Akin Gump as an 
Associate in their Washington, DC office. 
She will be joining their Investment Funds 
practice. Rebecca Kimmel (Litigation, 
2018 – 2020) has joined Manatt, Phelps & 
Phillips, LLP as Associate.

20 Jisan Kim (Corporate,  
2020 – 2021) has joined  

Samsung Electronics as Legal Counsel.

Career Corner

New Alumni Resources 

CareerConnect�Enhanced�Job�Search�Feature
We are pleased to introduce a new feature in CareerConnect, the firm’s 
curated job board available to alumni. We invite you to use the new 
profile feature to indicate whether or not you are actively looking for new 
roles to enable us to identify and share relevant opportunities directly. 
This information will only be shared internally within the firm. The setting 
can be found on the Alumni Portal on the “Update Profile” tab.  

New�Benefit:�Confidential�Career�Coaching�
Alumni will now have access to confidential, one-on-one career 
coaching with an external executive coach. This new benefit, organized 
in partnership with Career Development, includes up to four sessions 
annually per alum. Below are some coaching topic examples:

 ▪  Management skills, including delegation, supervision  
(individuals/teams), feedback and time management

 ▪  Working strategies and best practices for remote and  
in-person employees

 ▪  Career/life strategy development (including resume assistance and 
mock interviews)

 ▪ Self-assessment and goal-setting
 ▪ Retirement and post-practice planning

New�Resource:�Alumni�CLE�Learning�Portal
We are pleased to announce our new on-demand Alumni CLE Learning 
Portal, created in partnership with the Professional Development & 
Training Department. You may now access on-demand presentations by 
our partners on selected current industry topics and receive New York 
and California CLE credit. 

For assistance accessing your Alumni Portal account, to set up a coaching 
session or to create an Alumni CLE Learning Portal account, please email 
alumni@paulweiss.com.

Happy birthday,  
Paul, Weiss DC! 
Did you know that this year commemorates the 
75th anniversary of our Washington office? In 
May 1946, name partner Randolph Paul founded 
the office at 1614 I Street NW and proceeded to 
build the nation’s leading tax practice. Since its 
founding, the Washington office has been home 
to a “who’s who” of lawyers and has long been 
a base for partners from around the firm in their 
high-level government engagements and major 
Washington-based litigations. Today, the office is 
the second-largest in the firm, home to more than 
150 lawyers and staff. 

We invite you to join us in the coming months as 
we celebrate the legacy of the Washington office. 
To learn more about the firm’s history, visit:  
https://www.paulweiss.com/about-the-firm/
history.
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